
MINUTES OF EMPLOYEES PENSION PLAN SPECIAL BOARD
MEETING HELD ON FRIDAY APRIL 25 2008 AT 9 00 A M

IN CITY COMMISSION CHAMBERS BOYNTON BEACH FLORIDA

Present

Jerry Taylor Chair
Kurt Bressner
Lisa Jensen
Sue Kruse
Michael Low
Cathy McDeavitt

Julie Klahr Board Attorney
Barbara LaDue Pension Administrator

Absent

Rob Eichorst

I Call to Order

Chair Taylor called the meeting to order at 900 a m

II Agenda Approval

Motion

Ms Jensen move approval Mr Low seconded the motion that passed unanimously

III Approval of Minutes A

IV InvestmEWtiI onsulting Services

1 Inv tment onsultant interview questions E Mail of 2 14 08
by Ju Klahr

Sey meenqLiegtiOflSihad been provided by Attorney Klahr in the packet a number of
whibn nad n answered in the background information Rather than asking all 17
questions thebbard agreed to the following questions for each of the presenters

Attorney Klahr arrivedat 9 06 a m

Question 2 For a pension plan with approximately 89 000 000 how
would you recommend structuring the portfolio How many money
managers would you suggest What about mutual funds

Question 3 Please describe your experience and background workingwith public sector defined benefit retirement systems
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Question 4 Has your firm been terminated by any pension clients withinthe past year If so please describe the circumstances Has your firmbeen hired by any new pension clients within the past year

Question 7 Please describe your firm s use of technology and related
resources and capabilities Describe your disaster recovery plan

Question 10 Please describe your firm s involvement with the FPPTA
Florida Public Pension Trustees Association National Conference onPublic Employee Retirement Systems NCPERS Na ionalAssociation ofState Retirement Administrators NASRA or ther peh ion Jelatedassociations organ izations

Question 12 Please describe your fee st Hture Do receive softdollar commission recapture Secti rli H B r other businessorigination or marketing fees from aJlljY firm H Do you accept such feesfrom any asset manager recommendedHfor hiringUor retention

Question 13 Would you recommend anY Bdcfitional asset classes for aplan of our size

The providers would be permitted d15mllnutes for their presentations and a questionand answer period would follow

2 Presentations

A 9 00 A M i CapTrust Advisors LLC
John J Griffith CPC AIF Plan Consultant

Matt BroWfll eniotiHYice President CapTrust Advisors LLC advised he wasaccompani by JOfln Grifftth lead consultant If selected Mr Brown would assist MrGriffit
l by 1 ending nl1eetings from time to time Mr Brown noted there were threepartners int n firm nd one of the principals would be attending the meetings at leastonie tliyean CapJrust was established in 1998 and in November 2007 acquired theScnotGroU@t a member of the FPPTA With 10B in assets under advisementCapTnist was one of the largest consulting firms in Florida having entered the publicpension Bflena two years ago The City of Hialeah had been a client for 13 years andMr Brown believed the longevity was based on CapTrust s investment process clientservicing and integrity

John Griffith Retirement Plan Consultant advised CapTrust was established inTampa its current headquarters and had offices in Miami and Bonita Springs Theirclients included Archdioceses of the Catholic Church major hospitals healthorganizations and for prOfit corporations Both Messrs Griffith and Brown enjoyed
2
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enduring successful careers and intended to remain with CapTrust for another 10 or 15years assisting boards with pension governance

Mr Griffith noted CapTrust was a research based firm employing four financial analystswho guided the firm s research efforts Decisions were made by a group of 15professional consultants as to selection and discharge of managers CapTrust had aninvestment committee made up of 8 consultants who met regularly to discuss theperformance of managers The consultants and research staff werellocatnP in theTampa office and worked together in a collegial manner They hi1Ct no conflicts ofinterest and were employee owned The owners were located in the Tampa andMiamilocations and gUided the decision making process

Question 2 Mr Griffith commented favorably on the curreot design of the Plan sportfolio CapTrust s process was similar to that of most o ultIOg firms They wouldrecommend a selection of managers for all of the majoft as et ClasSes However unlessthey were directed to do so they would not imtpediateadlotiate any significantchanges

It was agreed Question 3 was covered in tn ipre ntatloniJ

Question 4 Mr Griffith noted he iW S akareio only three terminations as firmsceased to exist as a result of
1 f9 PQ acquiSitions He was not aware of anysituations wherein CapTrust Wa lrelea d fof cause Other than as set forth neitherthe Schott Group nor CapTrM t hadHI any p nsion clients Nearly 60 of CapTrust sassets under advisement w tep nsiomplans Mr Brown noted new clients during thepast year included the Archd oc orNew York whereby CapTrust received lB inassets to handle t ir pensidp planand another lB in pensions relating to theMichigan Catholic o hference

Question 7 Mr Griffith replied CapTrust maintained a proprietary database butaccessed publiclyavailable data bases for most of their research The data bases wereprotected by theirp ners CapTrust s data was stored on servers in the Tampalocations aJ1d was Qacked up regularly As they did not hold assets and were nothanplipg brokerage situations the intensity of their disaster recovery might notcompare to ttlat of financial services companies but was more than adequate for aconsulting organization He was unaware of whether the company maintained offsitestorage

Question 10 Mr Griffith replied CapTrust was a member of the FPPTA and he hadattended several meetings over the last five years Mr Brown was a CPPT and MrGriffith was in the process of becoming a CPPT As a result of the nature of theirbusiness and the manner in which it had developed they had recently become moreactive in the publiC plan market
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Question 12 Mr Griffith advised CapTrust did not receive soft dollar commissionrecapture other business origination marketing fees or fees from any asset managerrecommended for hiring or retention In their consulting relationships CapTrust workedstrictly on a fee basis which was paid either by the organization or the plan assetsThey were not paid by money managers nor had they worked with recaptureprograms The fee to the Plan would be 65 000 per year Mr Brown noted CapTrusthad assisted many of their clients in obtaining a commission recapture program but didnot receive any compensation

Question 13 Mr Brown noted at the onset of a relationship C pTrustwas de irousof understanding the risk tolerance of the trustees prior to reqdmmefildi g ap itionalasset classes CapTrust consultants were traditionalists although th did have clientsparticipating in alternative spaces

B 9 30 A M Segal Advisors
Larry H Marino CFA Sr Viq presidEnt

Larry H Marino noted that Segal Advisor was Rnempl x owned firm founded in1969 Segal Advisers was an investment comsultiJlljg corporation wholly owned by theSegal Group an employee benefits cOrl ultipg1j m Jhey maintained six offices acrossthe United States and Canada and g edthe T ft Hartley market They acceptedfiduciary responsibility for their worli ere registered with the Securities and ExchangeCommission SEC and had no COr f1icts f in TIrest They have 230 clients with 81B inassets and worked with a numbero r orida PUblic Pension Funds Mr Marino currentlyworked with the cities of TailQna seeal1Q Cape Coral Consultant Rose Guillette workedwith the City of Ocala and a RS p fworked with the City of Hollywood Florida Itwas their intent to ugrow their busiJ1esses in Florida They plow back or reinvestearnings back in their compql1Y Their research group was relatively new andresearched investment products and managers They had been doing a good deal ofwork in infra tLJHture l1epge funds and private equity funds The team that would beworking wi h the board consisted of Mr Marino and Rose Guillette a CFA candidatewho wpulQserve as Mr Marino s backup Mr Marino would attend most of themeetingSiTh othe team members included Associate Carol Tam and Staff AssistantEil I1 RoWe

Mr Marino commented on the plan s portfolio If retained they would produce anappropriate asset allocation given the actuarial expected rate of return of 8 Theydid not believe the 8 was easily attained Mr Marino provided a sample assetallocation for large cap mid cap international emerging markets core fixed incomenon U S fixed income real estate and hedge funds The sample utilized the plan starget portfolio Based upon expected returns the plan s portfolio would have a longterm rate of return of approximately 7 89 and a standard deviation of 11 19 Theplan s current portfolio had a higher expected rate of return and a deviation of 11 17
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Rose Guillette advised she had reviewed the Plan s portfolio and highlighted some ofthe managers including AllianceBernstein LP Calamos Advisors LLC and DavisHamilton Jackson Association L P Segal Advisers used the eVestmentAlliance eAas their manager search engine Their research indicated the Plan had two balancedfunds two mid cap managers three international managers and real estate SegalAdvisors sought managers who outperformed their benchmark and peer universe Thereports on AllianceBernstein Calamos and Davis Hamilton provided backgroundnarratives and excess returns over time AllianceBernstein did not o tperform theirbenchmark Davis Hamilton provided 55 basis points of excess returhs with lower riskthan the benchmark Calamos provided excess returns over a t lree year perioo butwith significantly greater risk

For the Plan s asset allocation Mr Marino suggested replacingAlliance e rtlstein withanother value manager exposure to the mid cap and small an as alJlW internationalequity utilizing Julius Baer He recommended a miX frll ftlar E ff p 5 mid cap and5 small cap international equity at 20 and emerging mattets at 5

In closing Mr Marino noted Segal s experi l1aeinworking jth public funds in Floridaand throughout the country They had enjied 39 year tradition of excellence andaccepted fiduciary responsibility for thn orK y performed They understood publicfunds were pro active and had no QDflict J oflr terest The cost for their serviceswould be 55 000 per year guaraDteePfJr ttWee years

Question 2 This was covered intl1le presentation

Question 3 Mr Marino was ert Ioyedby a municipality for 19 years and worked onpension funds for CJI 19 years Thereafter he worked as a consultant with publicpension funds in Ill sachusetts amd Florida Ms Guillette also worked with public fundsin Massachusetts anUiflorida Ms Guillette had been in the employ of Segal Advisorsfor seven y rsJ rkifl91 ith public funds and providing consulting services She wascurrently t lead i9I1sultant for the City of Ocala s portfolio

Questiotlt4r HMr M rino was hired by the City of Gainesville for six months The Citydidqoo Jire egahAdvisors but wished to return to their original consultant Segal hadbeerihiredbynew clients during the past month He noted issues with the State ofMassachMsetts resulting from legislation adopted which required that public funds jointhe State g system Many of the funds with which Segal was affiliated while meetingtheir actuarial liabilities were required to join the State s system

Question 7 Mr Marino advised the firm s use of technology was up to date state ofthe art as to their manager search engines They employed a research team of fiveindividuals whose sole function was to conduct new manager and product developmentresearch The team met with managers daily and information would be fed into the
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system resulting in a consistency of process As a New York based firm Mr Marinonoted a complete disaster recovery plan had been established

Question 10 Mr Marino noted Segal was a member of the Florida and MassachusettsPublic Pension Association and at times attended the NCPER conference For the lastthree years Mr Marino had been an instructor at the annual Intermediate Courseprovided by the FPPTA

Question 12 The fee structure was provided in the presentation Mr Marino advisedSegal did not receive soft dollar commission recapture other otJsrn s origJhationmarketing fees or fees from any asset manager recommended fOtt hiringorr tentibn

Question 13 Mr Marino noted they would probably initially re omh1endgome of thelow volatility loss risk hedge funds and at some pointsome t e lJOiJ30 strategiesThey would likely consider infrastructure funds globa Olmqs and pr h yield bonds
It was noted Segal made no reference to a local offiCE3

C 10 00 A M Dahab A oci es Irnc
Richard Dahab ffAlnRre l nljftrincipal

Greg McNeillie Managing Partn ftHag r p Ae was accompanied by David Lee DahabAssociates was founded in 19860V Rict rdb hab The firm was headquartered in LongIsland New York having satelUte i ioffices in Hollywood Florida and FranklinMassachusetts The firml1Jafi tOOOoemployee owned with six owners includingMessrs McNeillie and Lee Thn fi S Completely independent and not affiliated withany actuary money managem rrtt firnior investment advisor They were providers ofinvestment consyttlhg services upnly and understood the needs of Florida PublicRetirement Systen s riirtr McNeillie began consulting to plans in Florida in 1990 and washired by the itypf Hian ah at that time Dahab currently had more than 60 clients withassets exc ding lPB

Mr McNellliei ygges ed integrity intelligence and maturity be considered prior to hiringaninvestmenfconsultant Dahab had no conflicts of interest no brOker dealeraffitiatien iri stment banking operations actuarial ties money management orproduCtlh nd all of their revenues came from their consulting clients Dahab had neverbeen sueCf or sanctioned and has maintained a high level of client satisfaction Some ofDahab s clients included the Towns of Shrewsbury Massachusetts North AttleboroMassachusetts Cities of Pembroke Pines Florida Police and Firefighters SanfordFlorida Police Pension Fund and Town of Stratford Employees Retirement Systems Allof their clients could be contacted for references

David Lee Principal noted the firm employed four Senior Consultants supported byadditional staff If retained both Messrs McNeillie and Lee would serve as the
6
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consultants to the Plan Mr Lee had been with Dahab Associates for seven yearshaving earned his CFA He served as both Director of Management Research andConsultant His research team had interacted with more than 400 managers per yearacross all asset classes and alternatives The bulk of portfolio returns were generatedby asset allocation studies in which Dahab excelled Their software for performancereporting and asset allocation studies was created internally and had been used formore than 20 years Dahab as fiduciaries to the Plan would provide information thatwas actionable in order for the proper decision to be made on ipeh t of thebeneficiaries All managers and custodial statements were verified l1Hree of e fourConsultants on staff had earned their CFAs while two had earqedMSAs Each ofDahab s consultants served 15 20 clients

Dahab had posted their Manager Searches on their website fot the last t lH years andhad approximately 250 unique management relationships in their cHent base Theyconducted manager searches for all asset classes ba on perfOrmance style marketcapitalization and geographic region

In closing Mr McNeillie noted the firm had beehip bU p for 22 years and the fourconsultants had more than 60 years of comlinelf experience in consulting to PublicPension Funds Their full service fee waS get fo hon page 15 of their presentation acopy of which is on file in the City Clerk office The fees were negotiable They wouldoffer a fixed fee of 45 000 for the fi ttwoiYears Dahab had no conflicts of interesthad knowledgeable consultants lImpres ive references and provided superior advice totheir clients A represent tivettli qti list had been provided in the presentationincluding general employee roltt andi re funds

Question 2 Mr believ P8 to 10 money managers would be reasonable Hebelieved the POrtf Ji had perfolTlled well based upon the blend of asset classes Hewould recommend fQrmalizing the asset allocation in order to better understand thePlan

Question 3 This was addressed in the presentation Mr McNeillie indicated hisclients werejublic fumds and defined benefit clients as reflected on the client list

Question 4 Mr Lee explained a recent Taft Hartley client had terminated the firm asa result of a board change The firm did engage one new Florida relationship GreaterOrlando Aviation as well as Chatham County Georgia
The question was raised as to whether the City of Hialeah General Employees had beena client Mr McNeillie advised the City had been one of his clients when he was not inthe employ of Dahab Associates He noted he currently had the share plans for theHialeah Police Fire and General Employees Funds
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Question 7 Mr Lee noted the firm was located in a 200 year old house in which 16employees were located Dahab was technologically advanced and posted theirsearches on their website They had backup services on their site as well as offsiteand in their Massachusetts office Emails were not deleted In terms of hard copies alldocumentation was maintained for seven years in a three car garage and two storageareas

Question 10 Mr McNeillie had been involved with the FPPTA sirlce 1990 waspreviously the Chairman of the Associate Advisory Board and the Editbr of theFPPTANewsletter Last year he resigned his position on the Advisory ardtPS a re ult ofgrowing client responsibilities however he was still very activeJ ftheFPPTA Mr Leeassumed Mr McNeill ie s position on the Advisory Board TheV tl21 ilattended NCPERSconferences periodically and were noted on the speakers lists

Question 12 The fee structure had been describegim e pre pJlption Mr McNeillieasserted Dahab did not receive soft dollar comfjnissiorll ycaPtlWe other businessorigination marketing fees or fees from any as mcilnager r1ITommended for hiring orretention Mr Lee explained Dahab formulated its c1ients portfolios by separateaccount comingled fund structure and institutional nitJfual funds The only feescharged by Dahab were consulting fees

Question 13 Mr McNeillie no edq si nificant amount of the returns on Boynton sfunds were based on asset allod ion He lieved the Plan should have exposure tothe markets and should be Nell dilers fied witn large cap growth large cap value midcap and small cap exposure inter qtional and emerging market exposure Herecommended considering sO1l1e pf henon typical asset classes such as timber andreal estate Dahab was notan advocate of hedge funds While they would befiduciaries to the plah their funtition was to provide information and assist in fiduciarydecisions

D 10 30l M Southeastern Advisory Services IncJphn Small CFA Managing Principal

Jeffl a Pl1j Senior Consultant noted he had served the Boynton EmployeesPensiqpPlaolfnom 1998 to 2006 as its Investment Consultant and was very familiar withthe Plan investment program managers and investment policy He would be theindividuafhandling the Plan and evaluating the portfolios Southeastern was founded in1986 and is a member of the Wilshire Cooperative Southeastern is an independentfirm providing investment consulting services only with approximately 4B in clientassets Mr Swanson has been a publiC fund specialist for 17 years and is located inPlantation Florida He has been with the FPPTA since 1994 serving on the EducationCommittee since the FPPTA s inception John Small who has handled the City of WiltonManors General Employees Fund for 20 years would serve as backup In addition tonumerous qualified consultants Southeastern maintains an actuary on staff Wally
8
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Wilson who is located in Miami Southeastern s consultants advise only 10 clients eachMr Swanson provided a list of some of their clients which included the City of MiamiGeneral Employees Pompano Beach General Employees and Georgia Peace OfficersState Plan

Mr Swanson noted Boynton s Plan was unique as most of the Plans in Florida were lessthan 10M in size The larger Plans tended to hire Southeastern for their exceptionalresources Southeastern s team was comprised of career consultants witnanayerage of25 years experience In 2006 Mr Swanson had recommended th additionof realestate to the Plan s portfolio He believed alternatives should be con iQered fQr thefuture and any consultant hired should have experience in the are9 vt asternfocused on client services and provided high level reporting apd Ii earch The firm sindependent structure facilitated contract negotiations with clients

Southeastern differed from other firms in its expertise in alterna ives and real assetclasses its verifiable process for adding value tOnclientp rtfonbS and its focus onabsolute return generation The firm Placede pH iSiS on a uarial assumption whenpreparing its portfolio model This would en UreC9jnsitffP ffturns of 8 or more eachyear while preserving capital It would alSQ setjthe oar Higher as to relative returnexpectations Mr Swanson would guaSij11 eff a IOi fl l elof personalized service to thePlan He was only accepting three nevVjF ient 1 golrn forward and hoped Boynton Beachwould be one of the c1ients H rb i an efficient investment program withwholesale prices at every levell of th investment program Their fee structureconsisted of 4 basis pOints of asse nfor the first year of service The fee would bebased on an 80M accountl Bfl OOO IThe first year of services would be guaranteedAfter the first year the feewb ld be5 basis points There were no other feesassociated with Southeastern s rvices other than for monthly reporting if requested

Question 2 Mr S anson noted Southeastern s process for developing value addedand superiorr ults as T f1ected in the firm s brochure a copy of which is on file in theCity Clerk office The POrtfolio in place which was recommended by Mr Swansonhad performed well The Plan had earned nearly 10 in returns over a five year periodInternatiopal had rned twice as much as domestic In 2006 Mr Swansonredornrneri1 drealestate which had earned four times as much as bonds LookingforWard thEh ame relationships were true Southeastern believed further diversificationwas ned ssary to continue to perform in the future Most consultants focused onstocks bonds real estate and small caps Southeastern covered these as well asinfrastructure

Question 3 This was covered in the presentation

Question 4 Southeastern had been terminated by one account Cobb County as theCounty experienced a change of guard and terminated all service providers
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Southeastern added 10 new clients in the last year including Turner BroadcastingSystems TBS

Question 7 Southeastern used Wilshire Cooperative s universal comparisons andreporting platform which was also the crux of their disaster recovery program ThePlan s data was backed up and stored on Wilshire s servers as well as onSoutheastern s systems and was well protected

Question 10 This was covered in their brochure Mr Swanson adj p in adttUtion tothe FPPTA he was now Chairman of the CEU Advanced Southea t rn Wfas alsoJlart ofthe Southern Employee Benefits organization but was not cu rently participapng inNCPERS

Question 12 The fee structure had been described in theipresemtatiOr1 Mr Swansonnoted the firm had not received soft dollar COr11fljti5Siq pretai re other businessorigination or market fees from any firm or fees frOfJl an a t manager recommendedfor hiring or retention adding Southeastern s fees we e on a N rd dollar basis only
Question 13 This was covered in the pre entation Mt Swanson added the Plan sinvestment program was appropriate hie would retott1lmend possibly increasing thecurrent allocation to absolute return or real r turnstrategies such as infrastructure andcommodities

In closing Mr Swanson c9mmen p on his track record All of the 11 clients hecurrently served consistentl l no m above average Letters of reference from theclients had also been provideGtiin tH Hbrchure

Attorney Klahr not for disclOsUre purposes that Mr Swanson communicated with hervia email indicatinghj company Had not had any contract issues He listed the namesof the various clients dl losed to the board Attorney Klahr s only response was thatshe hoped to see Mr Swanson at Friday s meeting

Discussiolleosued With regard to the selection of the consultants Mr Bressnersel e p Segpl as the top candidate followed by Southeastern

Carol Doppler Purchasing Agent believed Segal and Southeastern could performequally Well however for the cost she believed Southeastern would be the betterdecision

Chair Taylor preferred Southeastern based on their fee structure and informationprovided and selected CapTrust as a second option Ms McDeavitt s candidates wereSegal and Southeastern however she would select Southeastern based on its feestructure Ms Jensen concurred Mr Low selected Segal and Southeastern He noted
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Segal would provide a completely different look whereas Southeastern originallydesigned the portfolio

Motion

Ms McDeavitt moved that the board select Southeastern Advisory as its InvestmentConsulting firm Ms Kruse seconded the motion that passed unanimously
V Correspondence N A

VI Old Business NI A

VII New Business

A Invoices for review and approval

1 Gabriel Roeder Smith Co 7 Servid s through3 31 08 16 579

Motion

Mr Bressner moved to pay the iny tt p fYjSt Jensen seconded the motion that passedunanimously

VIII Future Agenda Items

Ms McDeavitt requested addingthe Pehsion Administrator s six month annual review tothe next agenda me board conCurred

With regarp tOi t Duej nc Attorney Klahr advised of inquiries pertaining to MsLaDue s Ii pility ins ance Attorney Klahr noted she had communicated with LaDueInc a th l insuran policy lapsed on April 10 2008 As of this date Attorney Klahrwas una preliof anyjreplacement policy or certificate of insurance filed with the City orthe plan wmicJl weSi a breach of the Pension Administrator s contract

Ms LaDlle noted she had been added as a rider on the board s liability insurance policyfor the past five years The cost of the premium for the new policy was 2 500 ascompared to the 400 she had paid in the past This impacted negatively on hercompensation While she understood the coverage was necessary she inquiredwhether the board could increase her compensation to cover the premium If the boarddid not increase her compensation she would not be able to provide the insuranceShe was required to maintain the liability coverage however her contract did notspecify that she was responsible for the cost
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Board discussion ensued Highlights included

As the insurance policy had already lapsed the board had been presented withdifficulties pertaining to exposure

In the event Ms LaDue did not provide the coverage she would be in violationof her contract and the board would have to deal with that issue

Ms LaDue noted Police and Fire had already paid for their coverage and Ms LaDuewas a rider on their policies at no increase to their premiums Ms LcHDue noted shehad always paid her fair share

Attorney Klahr believed the most recent contract after negotiationsy aJ three planswas to separate out the liability policy for LaDue Inc and ifor LaDue Irlc to maintain aseparate policy The contract was signed by all threEpensibnplahs as well as LaDueInc in 2003 Thereafter the contract had been amendea andslgned by all partiesMs LaDue wished to view the amendment

Chuck Magazine Risk Manager noted in t p t alt fi e boards were covered byone insurance policy which included f ensionjA jministrator Thereafter it wasdetermined separate policies would bel8btai ed fo each board and a separate policywould be obtained for the PensiopAd inis rator covering her for all three boards Thisdecision was made at the boarql Jun 2007 meeting as several incidents involvingclaims were filed and the boardWpiSunable to seek redress for claims processed forthe Pension Administration MiS LaDue was an independent contractor and a privatecorporation and Mr Magaziriew i mrWare of any situation in which the City coveredany company or inqividual dO Il1g work for the City who was not an employee Hecontended the poN V to which M LaDue referred would have covered her for all threepension plans andif fJe were to receive additional compensation the cost to each planwould have been one thj rd

Ms McDeavitt notediShe had an unsigned copy of the addendum and would obtain asigned cOIYf om th City Clerk s office The addendum required the preparation of aR eiSt f6nPrbposars RFP to split out the policies and to notify the other two pensionboards bfthi5Haction It was reiterated the Police and Fire Pension Boards did not wishto partiCipate in that action

Ms LaDue noted Police and Fire purchased separate policies as the Police elected tohave 2M in coverage while Fire sought lM Each plan has paid the premium for thenew policy with Ms LaDue as a rider It was noted if a claim was made pertaining toan action taken by the Pension Administrator on behalf of Police and Fire there wouldbe no division of responsibility or protection Mr Magazine asserted the board hadsufficient coverage and the only exposure at this time was to LaDue Inc
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The question was raised as to whether the board would be at risk until sufficientinsurance was in place Attorney Klahr noted LaDue Inc was required to indemnify theplan for losses If LaDue Inc did not have insurance it would place the board at riskfor having to bear the entire burden If the risk was the result of a decision of theboard rather than that of LaDue Inc that would be covered by the policy and theboard would not look to LaDue Inc for coverage However with respect to the liabilityof LaDue Inc indemnification was a protection under the contract unless LaDue Incdid not have sufficient assets to cover the liability
It was determined verification was needed as to whether a signEadd r1dum existedsetting forth LaDue Inc s responsibility to pay the premium ttor nY t rilointedout regardless of whether an amendment was made the contnactiemtered into in 2003required that LaDue Inc maintain liability insurance She reiter t d t e ard was atrisk and she had put LaDue Inc on notice as to the policy changerJhe contract inplace required liability insurance which has lapsed She reqtJest direction from theboard

Discussion ensued and it was suggested the Jdirn diatEfY suspend the services ofLaDue Inc until such time as a decisioni kVasrnade regarding the insurance andpayment with the understanding that theCity sFihance Department would assumetemporary custody of the administratiol1of the General Employees Pension Fund
Chair Taylor believed the board s quldaphere to the contract and inquired whether theboard wished to pay for t n premlll1lf Mr Bressner suggested covering 50 of thepremium but withdrew his d er flS MSljLaDue was not in agreement

Motion

Mr Bressner relllttat1ltlY moved to suspend the services of LaDue Inc for the pensionadministratipnLs ryiceS fr the General Employees Pension Fund until such time as theinsurancej sue wa iresoN ed to the satisfaction of the board and to instruct Ms LaDueto
iml1lndiapfIy turn e administration of the General Employees Pension Fund over tothe City sLFi nce irector for interim management of the pension fund pendingres l tjpn f thisirnatter by May 30 2008 Mr Low seconded the motion that passedunal1il1loUSly

Ms LaDue was directed to turn the records over to the Finance Department temporarilyuntil the matter was resolved She agreed to do so

IX Public Comments

None
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x Adjournment

There being no further business to discuss the meeting properly adjourned at 11 19a m

Next regular meeting date Friday May 30 2008 at 1 30 p m in CommissionChambers

0
Stephanie D Kahn

Recording Secretary
050208
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